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A funny thing happened on the way to a 

jobs recovery: the fortunes of men and 

women in the job market reversed. The 

“Great Recession” that began in 2008 

has been called a “Mancession” because 

job losses for men so significantly ex-

ceeded women’s loss of jobs. Yet when 

men began regaining jobs after June of 

2009, instead of a “Shecovery,” job 

losses for women began to accelerate. 

What is going on? 

Prior to the recent economic crisis, cer-

tain trends were in place in the American 

labor market. Most obvious, women 

were entering the labor force in greater 

numbers. In 1965, 37% of adult women 

were employed. In 2008, that percentage 

had risen to 55%. At the same time, the 

employment rate of adult men fell from 

81% in 1965 to 69% in 2008. However,  

the gender “wage gap” had stayed re-

markably stable in the prior 20 or so 

years, as the ratio of women’s median 

income (fulltime workers) and men’s 

moved within a range of 75% to 80%. 

Women continued to serve as the fam-

ily’s primary childcare provider while 

the participation of fathers was increas-

ing.  

From 2007—2009, during the Mances-

sion, men lost 6.2 million jobs, or 7 out 

of 10 of the jobs eliminated. The rate of 

men withdrawing from the labor force 

during that period was the same rate as 

women’s, a very new phenomenon. This 

may have resulted from the difficulty in 

finding a job combined with the unem-

ployment benefits extensions, as well as 

the increase in the percentage of women 

working outside the home. Why were 

men’s job losses disproportionally large? 

A primary reason is gender distribution 

across job sectors. When the economy 

collapsed in the fall of 2008, construc-

tion and manufacturing, which tend to be 

male sectors, were hardest hit. Womens’ 

jobs are concentrated in education, 

healthcare and local  government,  
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vital sectors that are less vulnerable to 

cyclical pressures. Also, it’s possible that 

parttime workers, which a greater per-

centage of employed women tend to be, 

are more secure in periods of layoffs. 

Finally, the number may reflect the si-

multaneous withdrawal of men from the 

labor force with the entrance of more 

women. Faced with a record high aver-

age 29 weeks of unemployment, many 

discouraged men gave up looking. 

Women in families burdened by a man’s 

loss of income, a decline in family assets 

and the tightening of credit, moved into 

jobs or extended their working hours to 

compensate. 

Several articles concerning employment 

trends that were written during the 

Mancession suggested that the economic 

pressures would lead to shifts in gender  

roles. They cited a slight narrowing in 

the wage gap as well as a rise in fathers’ 

involvement in the care of their own 

children. The apparent expectation was 

that these trends would continue and 

even escalate. (One New York Times 

article published February 6, 2009, sug-

gested that women might surpass men in 

the labor force.) However, that thought 

was conceived in the context of Mances-

sion. It began to fade in mid-2009 when 

the job recovery started for men,  and 

women’s job losses began to mount.  

During this period, things may not have 

changed much at home. The American 

Time Use Survey shows that employed 

women devote considerably more time 

to child care and housework than em-

ployed men. When women become un-

employed job-seekers, the time they 

spend on childcare nearly doubles. On 

the other hand, the time spent by unem-

ployed men on childcare equals that of 

employed men. Relative to  men with 

jobs, unemployed men spend more time 

sleeping, watching TV and, of course, 

looking for a job.              Continued p. 2                                
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Sell Rosh Hashana, Buy Yom Kippur 

trading. The common wisdom is to sell before Rosh Ha-

shana and buy following Yom Kippur. One study based on 

the period 2007 through 2008 finds that  the practice netted 

a 1% average return.1 

The technical reason for this anomaly is that the withdrawal 

of participants significantly reduces market liquidity causing 

a rise in volatility and therefore a deviation from normal 

market returns.2  

The behavioral reason relates to the same trader logic under-

lying the long weekend effect: traders shelter assets by mov-

ing them out of harm’s way during periods when “anything 

could happen” and they wouldn’t be able to respond.2  The 

Jewish Holiday effect also is consistent with findings that 

returns tend to be higher before festive open market holidays 

(such as St. Patrick’s Day) and lower before those which are 

solemn. Rosh Hashana is a new year’s celebration when 

apples are dipped into honey in anticipation of a sweet year 

ahead (festive!). Yom Kippur is a time of atonement for sin, 

following 10 days when God decrees the fate of all people 

for the coming year (solemn). This pattern holds in certain 

foreign markets for Muslim holidays, where returns also go 

in the direction of the emotion.3         

1“Jewish Holiday Affect Stock Market,” South Florida Business Journal, 

9/19/11, G. Weinreich, “Jewish Holidays Trade Can Net You Extra 1%,” 

www.advisorone.com, 9/28/11, 2 P. Yatrakis & A. Williams, “The Jewish 

Holiday Effect,” www.fma.org,  3C. Hilleary,” “The Ramadan Effect,” 

www.voanews.com, 8/5/10, 

 What occurred during the Mancession was not an abrupt 

change in gender work patterns. Rather, it may have been a 

practical and temporary response to prevailing economic 

pressures. During World War II, men went to war, women 

went to work in defense plants. In 2008-2009,  when men 

lost jobs, women lost far fewer. Where they could, women 

compensated for husbands’ unemployment by retaining 

their jobs, returning to jobs or increasing their hours.  

It’s clear that long-term changes in gender work roles are 

occurring. However, the fluidity of women’s 

participation in the labor force as it fluctuates 

with the requirements of the household has 

been a constant. The real revolution in men’s 

and women’s work roles would be a substan-

tial increase in the fluidity of men’s participa-

tion in the labor force as well.  

 

There is considerable lore attached to stock market patterns. 

Some investors swear by the Monday effect (stocks tend to be 

weaker than on other days), the January effect (stocks tend to 

be relatively strong), the election effect (stocks tend to surge in 

the 200 trading days following a mid-term election) and even 

the Yankees-lose-the-series effect (a positive for the market in 

addition to Red Sox fans). 

Holiday effects also have been studied. Those anomalies asso-

ciated with closed market holidays are well-researched and 

documented. The one or two days before Good Friday or 

Thanksgiving, for exam-

ple, and before a long 

weekend such as Labor 

Day or Memorial Day are 

good times to buy. Trad-

ers generally shed hold-

ings at this time to protect 

against the effects of bad 

news during the recess, 

so that stocks are under-

valued. 

While less studied than the closed market holiday effects, 

there also seem to be effects associated with open market holi-

days when markets are open but a sector of traders sit out. The 

best example is the period between High Holy Days Rosh Ha-

shana and Yom Kippur when observant Jews refrain from  

M. Mattingly & K. Smith, Changes in Wives’ Employ-

ment…, Family Relations Jrnl, 10/2010, Sahin, Song & 

Hibijn, “Unemployment Gender Gap During the Current 

Recession,” Fed’l Reserve Bank of NY, E. Eaves, “In This 

Recession, Men Drop Out,” www.Forbes.com,4/10/09, S. 

Tavernise, “Gains Made in Equality of Incomes in Down-

turn,” www.nytimes.com, 10/1/11, “Women Recovering 

from Recession at Significantly Slower Pace Than Men,” 

www.huffingtonpost.com, 10/3/11,”Women Lag Behind 

Men in Economic Recovery,” http:// abc-news.go.com,                        

  3/21/11, N. Flobre, “The Spousal Safety 

  Net,” economix.blogs,nytimes.com, 

  10/12/2010. 
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2011 was a year in which investors experienced a very tumultuous ride in the markets. While the S&P 500 Index of large cap 

U.S. stocks ended up in essentially the same place with a gain of only 2.11% foreign stocks experienced large losses. Stocks 

were up across all asset classes at the end of the first quarter although emerging markets took a dip. It was a volatile period as 

the market reacted to popular unrest in the mideast, which threatened to raise oil prices, and to the disastrous earthquake in 

Japan. However, with some encouraging economic indicators and strong corporate earnings, the S&P 500 ended up +5.9% 

for the quarter. Second quarter performance was flat despite a series of peaks and retreats.  European sovereign debt as well 

as oil prices prompted investor concerns. However, in the third quarter, the stock market plummeted, losing 13.9% for the 3 

month period. Economic data worsened. The financial crisis in Greece and Portugal alarmed investors as all European Union 

members are affected, and the U.S. is not immune to contagion. The S&P lowered our government debt rating after Washing-

ton leaders proved unable to negotiate an agreement on the debt ceiling. As a result, the second week of August was one of 

the most volatile weeks in U.S. stock market history. The S&P 500 Index declined by more than 16% from May through Sep-

tember but the losses in international and small cap domestic stocks were more severe. 

In the final quarter, the S&P 500 jumped by nearly 12%, encouraged by improved economic data and actions by Central 

banks.  For the year, it ended up +2.11% with large caps outperforming small caps and growth stocks besting the value sector 

which was dragged down by financial securities. Also for all of 2011, the international MSCI EAFE Index fell by 11.73% 

while the MSCI Emerging Markets Index lost 18.17%.  

During 2011, in a global context of economic slowdown and financial crisis in the Eurozone, central banks tended to follow a 

policy of easing, keeping interest rates low. Policy uncertainty made U.S. Treasuries a safe haven for investors so despite the 

downgrade of U.S. debt, dollars flooded into Treasuries, also keeping a lid on interest rates. U.S. treasuries were top perform-

ers in the year, while high yield, emerging market and municipal bonds also had strong returns. 

 

Economic and Financial Review—2011 

 

In January, articles concerning investment “mistakes” made in the prior year abound in the investment press. Sometimes the 

investment decision being judged was, by any standard, a mistake, but often it wasn’t. Those citing “mistakes” often are mis-

taken in their judgments.  

First, the judgments are made with the clear vision afforded by hindsight, tending to evaluate investment decisions by their 

outcomes, not the analysis by which they were made. (You might get a great deal on a lovely secluded house in Brimfield, MA 

yet find yourself abutting a casino several years later. Did you make a “mistake?”)  In a real world, any number and type of 

unforeseeable events can occur between the time of a logical decision and the unfortunate result: a tsunami in Japan or a politi-

cal crisis, for example. Active investors can make actual mistakes such as overcommitting to a single speculative purchase. 

However, managers who make bets on individual securities or market sectors may have made a sound analysis of the facts at 

hand yet be derailed by the unforeseeable event down the road. For that reason, as  passive investors, we avoid such bets, pre-

ferring instead to reduce vulnerability to the unforeseen by broad diversification in a plan of asset allocation. 

Second, year-end is a single point in time. It’s when annual reports are composed but has no particular significance for invest-

ment results.  An investment may look like a “mistake” on December 31, but prove its worth months later. It’s healthy to track 

investment returns on a quarterly or annual basis, but unless you’re a day trader, shorter periods are not a valid test of  an in-

vestment strategy. The appropriate evaluation period should vary with the investment goal. Most of the portfolios in our care 

are managed with a long term goal. With that, the appropriate period could be what many institutional investors suggest: a full 

market cycle (or the period in which the stock market rises, then falls, then rises again).  

We expect our asset allocation strategies to lag a benchmark for some periods while exceeding it in others, thus meeting or 

exceeding the benchmark over the full evaluation period. The worst “mistake” we can make is deviating from our strategy in 

response to short term results. 



                

The information contained herein should not be construed as personalized investment advice. There is no guarantee that 

the views or opinions expressed in this newsletter will be realized. Assabet Advisors, LLC (“Assabet”) is an SEC registered 

investment adviser. Assabet and its representatives are in compliance with the current registration and notice filing re-

quirements imposed upon registered investment advisers by those states in which Assabet has clients. This newsletter is 

limited to the dissemination of general information pertaining to its investment advisory services. For information pertaining 

to the registration status of Assabet, refer to the Investment Adviser Public Disclosure web site (www.adviserinfo.sec.gov). 

For additional information about Assabet, including fees and services, ask us for our disclosure statement as set forth on 

Form ADV. 
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The calendar triggers many memories, some unwelcome. 

One of our newer December memories is of the day in De-

cember of 2008 when we first learned of Bernie Madoff’s 

massive deception. In the three years that followed, we have 

tried to chip away at our initial astonishment and outrage by 

reading every new book on the subject. There are so many 

interesting facets that span the workings of the financial 

structure, the regulatory environment and the psychology of 

human relationships, that each new book adds to our under-

standing.  

Perhaps the best in this collection is Diana Enriques’ The 

Wizard of Lies: Bernie Madoff and the Death of Trust. Af-

ter the book’s comprehensive coverage of the scandal, its 

greatest value lies in her ability to make the story accessible 

to readers who would rather see it as it odd-beyond-belief. 

She helps us see Bernie as a deeply flawed person, but not 

unique, and certainly human. She depicts his investors as 

more than just victims, as people who, like most of us, go 

blind to red flags when we’ve decided to trust someone.   

We don’t have to look too far to see the truth in this. Re-

ports of fraud, including ponzi schemes, by other financial 

advisors are reported by the news sources we follow, with a 

frequency that is depressing. The scope of these scams is 

dwarfed by Madoff’s,  not because the perpetrators are 

more ethical than Bernie, simply less skillful.  

There are two main reasons that investors trust too readily. 

First, investment markets have become extremely complex, 

well beyond the understanding of most investors. This per-

tains not only to investment philosophies and strategies, but 

also to market mechanics. Thus, to a large degree, investors 

do have to trust someone. A very normal response to a baf-

fling environment is to relinquish all responsibility to per-

form due diligence and to fall back instead on trusting peo-

ple we know, people who seem like us, people who appear 

trustworthy. The new ponzi perpetrators tend to offer all 

that, providing steady but not enormous returns, emphasiz-

ing safety over profits, and posing as affiliates of legitimate 

businesses. Their marketing strategy is like that of most 

personal networks where prospects feel most comfortable. 

Perhaps individual investors don’t have the knowledge to 

spot a scam but at the least, they can look for 3 things: 1) 

assets should be custodied by a third party, and available for 

view 24-7. Example: our clients’ assets are held not by Ass-

abet Advisors but by Fidelity, a company with no reason to 

do unethical things in our particular interest. Clients can see 

their assets online. 2) Portfolios should be reviewed by a 

creditable accounting firm. This is done at the custodial 

level. 3) the advisor should be able and willing to explain 

the investment philosophy and strategy.  

A second reason that some investors trust the wrong people 

is that they are almost willfully naïve in their expectations. 

Rejecting basic maxims of investing (no risk, no reward, for 

example) they warm to the person who promises to pull 

them out of the market before they lose money, and put 

them back in just in time for the big gains. Our human in-

stinct is to avoid pain and pursue pleasure, so we are drawn 

to the person who can make that happen. Contemporary 

scam artists tend not to make extravagant promises. Yet 

even decent steady returns with minimal losses are fiction. 

Your advisor should be ready and competent to document 

any estimations of investment returns and volatility.   

Diana Enriques closes her book with the uncomfortable 

observation: “in a world full of lies, the most dangerous 

ones are those we tell ourselves.” The point is not to stop 

trusting,  Any relationship requires an element of trust. The 

job of the investor is to be wary, realistic and to bestow 

trust prudently. The onus on the advisor is to encourage that 

caution by being transparent, inviting scrutiny, and select-

ing custodians and investments with a similar circumspec-

tion. For both parties, the wariness doesn’t end with the 

initial decision to trust, but remains as we stay alert to red 

flags. In a webinar, Enriques suggested that advisors con-

sider themselves deputized as potential whistleblowers. 

Saddened by the existing corruption in our industry, it’s the 

least we can do. 

M. Matson, “These Are the Days When Advisors Earn 

Their Money,” www.fa-mag.com, 8/12/11 


